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December 7th, 2023 

 
 
Mr. Sunil Ramsingh Rathod 

Mob: +91- 6300353676 

 

Offer of Employment 
 

Dear Sunil, 

 
It is a pleasure to extend to you our written offer of employment for the position of “Desktop Support 
Engineer” at our office in Vada, Maharashtra. The detail of your salary is mentioned in “Annexure A”. 
This positionis benefits eligible classified as Regular Full Time salaried position. 

While we are seeking to have your employment to commence with us on or before 11th December 2023. 
 
This offer of employment is contingent upon you. 

 
This offer letter is subject to positive feedback on your reference checks and conditional upon successful 
background checks (which may include criminal checks, verification of previous employment, education 
verification, credit check and appropriate identification verification) being conducted either by Globtier or 
an appropriate third party. 

 
 

(i) Acceptance of this written offer of employment via this offer letter within 24 hours. If 

we do not receive your written acceptance by that time, this offer is void. 

(ii) not being subject to any secrecy, confidentiality, non-compete or other agreement 

with a third party which would restrict or interfere with your ability to perform all 

responsibilities of the position. 

(iii) Your execution of company’s standard confidentiality agreement. 

(iv) Passage of a reasonable background check conducted by the company. You will 

be an employee “at will” of the company/its client 

(v) submission of following documents: 
 
 
 
 
 
 
 
 
 
 

Globtier Infotech Private Limited 

(CIN: U72900DL2012PTC233826 - GSTN: 09AAECG6809Q1ZW) 
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- Copy of passport / Voter ID Card / Driving License / Any Other Government authorized 
documents as residential proof. 

- Copies of certificate & marks card starting from Std. X to Final Degree. 
 

- Graduate and Postgraduate: Degree and consolidated marksheet is mandatory 

- Relieving/Experience letter of all the companies worked till date. 

- Last drawn salary slip. 
 

- Previous organization Appointment Letter 

- Xerox copy of PAN card & Aadhaar Card (Mandatory) 

- 02 Passport size photograph 

- Hard copy of latest resume 

- Xerox copy of Bank Passbook/Cancelled Cheque 
 
 
 
The letter of appointment shall be issued subject to the submission the documents listed above. 

We look forward to your joining Globtier soon. 

 
 
 
With best wishes. 

 

 
For Globtier InfoTech Pvt Ltd 

 
 
 

Rajiv Shukla 
CEO & Founder 

 
 
 
 
 
 
 

* This is an e-mail offer; hence there is no signature in the document. 
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“Annexure – A” 
 

Name Sunil Ramsingh Rathod 

Designation Desktop Support Engineer 

Location  Vada, Maharashtra 

Date of Joining 11th December 2023 

Salary Head Amount 

Basic 14310.00 

HRA 5724.00 

Bonus 1192.00 

Additional Allowance 904.00 

Medical Allowance 1250.00 

Conveyance allowance 1600.00 

Gross Salary 24980.00 

PF Employee Share 1717.00 

LWF Employee Share 2.00 

Professional TAX 200.00 

Net Take Home 23061.00 

PF Employer Share 1860.00 

LWF Employer Share 6.00 

Insurance 800.00 

Gratuity 688.00 

Monthly CTC 28334.00 

Annual CTC 340008.00 

• Variable Component based on attendance**. • Any Tax implication arising out of the above structure to be borne by the employee**. • Income Tax relief in respect of Reimbursements will be provided only on production of 
bills and will be restricted to the amount mentioned against them* 
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RECRUITMENT FOR ZILLA PARISHAD NANDURBAR

CALL LETTER FOR ONLINE EXAMINATION FOR THE POST OF JUNIOR ASSISTANT (ACCOUNTS)

 

ROLL NO. / USER ID : 3140000888
PASSWORD : 24951428
CATEGORY : OBC
NAME AND ADDRESS :
  PRIYANKA AVINASH SHEWALE 
  MAHAJAN WADA MALEGAON ROAD NANDGAON 
   
   
  NASHIK   NANDGAON 
  MAHARASHTRA   423106 

REGISTRATION NO. : 400420422
VENUE CODE : 13057
VENUE OF EXAMINATION :
  PUNE VIDYARTHI GRIHAS COLLEGE  
  OF ENGINEERING 206 BEHIND 
  RELIANCE PETROL PUMP DINDORI 
  ROAD MERI MHASRUL NASHIK 
  MAHARASHTRA 422004 
 
  

 
 
 
 
 

DATE OF EXAMINATION: 11/10/23   Wednesday             
REPORTING TIME: 03:00 PM

Madam / Sir,  

PLEASE AFFIX YOUR

REflENT PASSPORT SIZE

flOLOUR PHOTOGRAPH

& SIGN AflROSS

With reference to your Online Application for the above post advertised vide No.01/2023, you are hereby admitted provisionally to the online examination on the date and
time at the venue mentioned above. Please bring this call letter with your recent photograph affixed thereon, photocopy of the ID proof stapled with call letter and same
currently valid photo identity proof in original. - THIS IS ESSENTIAL. Please hand over this call-letter alongwith photocopy of photo identity proof duly stapled together
to the invigilator. Currently valid photo identity proof may be PAN Card/ Passport/ Permanent Driving License/ Voterѣs Card with photograph/ Bank Passbook with
photograph/ Valid recent Identity Card issued by a recognized College/ University/ Aadhaar Card/ E-Aadhaar Card with a photograph/Bar Council Identity card with
photograph. Please Note - Ration Card and Learnerѣs Driving License will NOT be accepted as valid ID proof for this purpose. You must report at the examination venue
15 minutes before the reporting time as printed on this call-letter. flandidates reporting later than the time mentioned above will not be allowed to appear for the online
examination. The candidates will not be allowed to leave the examination hall without the permission of the test administrator.

Handwriting Sample (to be copied from screen as instructed)

 
I have brought and attached my __________________________(Aadhaar/ PAN/ DL etc.) ID with number ___________________

 

Left Thumb Impression 
(in the presence of the invigilator 

at the time of examination; you may bring 
your own ink stamp pad for this purpose)

 

Candidateѣs Signature 
(To be signed in the presence of 

the invigilator at the time of 
examination)

 

Invigilatorѣs Signature 
(flandidateѣs signature and left 

thumb impression obtained in my
presence & photograph veriܧed by me)

 
 
 
 

Chief Executive Officer 

IMPORTANT: Your photograph affixed on the call letter should match the one uploaded in the online application form, failing which you may not be allowed to appear
for the examination. Registration at the exam venue will be done by photo, biometric and IRIS capture. Photo captured will be matched with the photo uploaded by you
in the application (as printed in the call letter). You must NOT change your appearance from the photo uploaded by you. Your signature should tally with your signature
uploaded by you. In case of discrepancy, you will not be allowed to appear for the examination. Late comers will not be allowed to take the test. 
Candidates coming without stipulated currently valid photo ID card in original (bearing same name as given above) and photocopy of the same ID proof stapled with
the call letter will not be allowed to take the test. Photo ID should be valid as on the day of exam.

The examination will be conducted online. You will be required to enter USER ID and Password to enter the Online exam site. Please ensure that your name and
other details which will subsequently appear on the screen are correct. Disclosure of User ID & Password to third party shall be at the risk & responsibility of the
candidate.

Please print and read the attached instructions from next page carefully.



I N S T R U C T I O N S

(a)

(b)
(c)
(d)

(a)
(b)

(c)

•
•

•
•

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

The examination will be conducted online. You will be required to enter User ID and Password, as given above, to enter the On-Line exam
site. Please ensure that your Name and other details which will subsequently appear on the screen are correct. You must maintain secrecy
of the username & password.

You are required to bring this call letter along with photo affixed thereon and currently valid photo identity proof in original and
photocopy of the identity proof. Please note that your name as appearing on the call letter (provided by you during the process of
registration) should exactly match the name as appearing on the photo identity proof. Female candidates who have changed first/
middle/ last name post marriage must take special note of this. If there is any mismatch between the names indicated in the Call Letter
and Photo Identity Proof you will not be allowed to appear for the exam. In case of candidates who have changed their name will be
allowed only if they produce original Gazette notification/their marriage certificate in original.

A handout giving information about the type of examination is available on the website of the Zilla Parishad. Please download the handout
and study it carefully.

flandidates should put their Left Thumb Impression clearly and sign in the respective space provided on the call-letter in the presence of
the invigilator.

fiiometric data (thumb impression) will be captured at the examination venue before the start of examination. Decision of the fiiometric
data veriܧcation authority with regard to its status (matched or mismatched) shall be ܧnal and binding upon the candidates. Refusal to
participate in the process of biometric data capturing / verification on any occasion may lead to cancellation of candidature. With
regards to the same, please note the following :

If ܧngers are coated (stamped ink/mehndi/coloured...etc.), ensure to thoroughly wash them so that coating is completely
removed before the examination day.
If ܧngers are dirty or dusty, ensure to wash them and dry them before the thumb impression (biometric) is captured.
Ensure ܧngers of both hands are dry. If ܧngers are moist, wipe each ܧnger to dry them.
If the primary ܧnger (thumb) to be captured is injured/damaged, immediately notify the concerned authority in the test centre.

(Any failure to observe these points will result in non-admittance for the examination).

Photograph and IRIS will be captured at the examination venue. The photo captured will be matched with the photo uploaded by the
candidate in the application. You must NOT change your appearance from the photo uploaded by you. 
Decision of the IRIS data verification authority with regard to its status (matched or mismatched) shall be final and binding upon the
candidates. Refusal to participate in the process of IRIS scanning / verification on any occasion may lead to cancellation of candidature.
With regards to the same, please note the following:

ѢLEFT EYE (IRIS)ѣ will be captured for all the candidates. (except visually impaired candidates)
Candidates should remove Contact Lenses and Spectacles while capturing IRIS. Candidates are advised to avoid wearing
contact lenses and prefer spectacles.
There is no touch involved in IRIS scanning. Half feet distance between scanner and eye will be maintained.

(Any failure to observe these points will result in non-admittance for the examination)

In order to save time on frisking (Metal Detectors will be used), the candidates are advised to follow the below mentioned dress code:

Light clothes which cannot be used for hiding any instruments or communication devices.
Clothes should not have big buttons or any badge, brooches etc. which could be used to hide the communication device,
Bluetooth, camera etc.
Slippers, sandals and not the shoes/socks.
Light Clothes without any metal items like zippers, button etc.

However, candidates coming in customary/religious dresses PwfiD should report at the centre well in advance prior to reporting time for
proper frisking.

You must bring a ball point pen with you. You may bring an ink stamp pad with you. A sheet of paper will be provided which can be used for
rough work or taking down the question number you would like to review at the end of the test before submitting your answers. After the
test is over, you MUST handover this sheet of paper along with the Call Letter to the Invigilator.

You are called for the on-line examination without verifying your details viz. age, qualiܧcation and reservation, category etc. with your
certiܧcates whatsoever you have mentioned in your online application form. fiefore appearing for the on-line examination, you must ensure
that you fulܧll the eligibility criteria stipulated by the Zilla Parishad in all respects. If you are selected and unable to submit the documents,
then your selection will be cancelled.

Your responses (answers) will be analysed with other candidates to detect patterns of similarity of right and wrong answers. If in the
analytical procedure adopted in this regard, it is inferred / concluded that the responses have been shared and scores obtained are not
genuine/valid, your candidature may be cancelled and/or the result withheld unilaterally.

You must report at the examination venue 15 minutes before the time as printed on this call-letter. Candidates arriving late will not be
permitted to appear for the on-line examination.

Use of books, notebooks, calculators, watch calculators, pagers, mobile phones etc. is not permitted in this examination. flandidates are
advised not to bring any of the banned items including pagers to the venue of examination as safety arrangement cannot be assured. Any
candidate found resorting to any unfair means or malpractice or any misconduct while appearing for the examination including
giving/receiving help to/from any candidate during the examination will be disqualiܧed. The candidate should be vigilant to ensure that no
other candidate is able to copy from his/her answers.



13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Any request for change of post / date / session / centre / venue will not be entertained.

You may please note that this call-letter does not constitute an offer of employment with the Zilla Parishad.

Any canvassing by or on behalf of the candidates or to bring political or other outside inܨuence with regard to their selection/recruitment
shall be considered as DISQUALIFIflATION.

The possibility of occurrence of some problem in the administration of the examination cannot be ruled out completely which may impact
test delivery and/or result from being generated. In that event, every effort will be made to rectify such problems, which may include
movement of candidates, delay in test. The conduct of a re-exam is at the absolute discretion of the test conducting body. flandidates will
not have any claim for a re-test. flandidates not willing to move or not willing to participate in the delayed process of test delivery shall be
summarily rejected from the process.

Anyone found to be disclosing, publishing reproducing, transmitting, storing or facilitating transmission and storage of test contents in any
form or any information therein in whole or part thereof or by any means verbal or written, electronic or mechanical or taking away the
papers supplied in the examination hall or found to be in unauthorised possession of test content is likely to be prosecuted.

Persons with Disabilities (PwfiD) should contact the Test flentre Administrator of the test venue at least 30 minutes before the time of
examination for assistance in seating, if needed.

Scribe will be provided by Zilla Parishad to only those PwfiD candidates who have requested Zilla Parishad for the same. All such
candidates will have to submit the certiܧcate issued competent medical ofܧcer (APPENDIX - I of the advertisement) along with the call
letter.

flandidates will have to appear for the online examination at their own cost. No travelling expenses will be reimbursed for attending online
examination.

flandidates will have to appear for the exam at his/her own risk. Zilla Parishad will not be responsible for any injury or losses etc; of any
nature.

Please read instructions related to the Social Distancing given below.

INSTRUCTIONS WITH REGARD TO SOCIAL DISTANCING

a.

b.

c.

d.

1

2

3

e.

4

5

6

7

8

flandidate is required to report at the exam venue strictly as per the time slot mentioned in the flall Letter. Latecomers will not be allowed
to take the test.

Mapping of Ѣflandidate Roll Number and the Lab Numberѣ will NOT be displayed outside the exam venue, but the same will be intimated to
the candidates individually at the time of entry of the candidate to the exam venue.

Items permitted into the venue for flandidates 
Candidates will be permitted to carry only following items with them into the venue:

Mask

Personal hand sanitizer (50 ml)

A simple pen and ink stamp pad (blue/black)

Exam related documents (Call Letter and Photocopy of the ID card stapled with it, ID Card in Original)

In the case of Scribe Candidates - Scribe form and Appendix 1 duly filled and signed with Photograph affixed.

No other Items are permitted inside the venue.

flandidate should not share any of their personal belonging/material with anyone.

flandidate should maintain safe social distance with one another.

flandidate should stand in the row as per the instructions provided at venue.

If a candidate is availing services of a scribe, then scribe also should bring their own Mask.

On completion of examination, the candidates should move out in an orderly manner without crowding as instructed by the venue staff.

WISH YOU GOOD LUCK!

























HRD/2T/1004406173/22-23 May 8, 2022

Mr. Satyam Bagul

Siddheshwar Colony Behind Ganpati Mandir Collector Patta

Malegaon Dist.

Nashik-423203

India

Ph: +91-9284154726

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Satyam,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.05.08 14:09:40 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified
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Mr. Satyam Bagul
Siddheshwar Colony Behind Ganpati Mandir Collector Patta
Malegaon Dist.
Nashik-423203
India

Ph: +91-9284154726

Dear Satyam,

Congratulations! We are delighted to make you an offer asOperations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be16-May-2022.

Location

Your location of training isMYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Page 1 of  7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you asOperations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance ofINR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2022-23 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover ofINR 500,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover ofINR 6,200,000 of which INR 3,200,000 is covered
towards natural death, andINR 3,000,000 towards an accidentaldeath. All employees become members of
Infosys WelfareTrust, by one-time payment ofINR 250 and fixed monthly contribution ofINR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as anOperations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2022.05.08 14:09:40 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Satyam Bagul

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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MAHATMA 

Ret. No MGVN/373/2024-25 

GANDHI VIDYAMANDIR 
8" Floor, K.B. H. Dental College & Hospital, 

Panchavati, Nashik 422003 
Tel- (0253) 2628143/144 

www.mgv.kbhgroup.in 

Mr. Ahirrao Sujay Sanjay 
Ap Chikhalohal, Tal Malegaon, 
Dist Nashik 

APPOINTMENT ORDER 

(0.B.C.-Hindu-Mall) 

tuls/ MhVN 

B Sc (Comp. Sci.) 

Date: 30/05/2024 

This has reference to your application for the post of T, Engineer in Institute/College/ 
School run by our Management and sub8equent interview you had with us, we are pleased to offer 

you adhoc bauls / tomporary appolntment on the post of LT Englnoer on the following terms 
and conditions 

-: Torm and Condltlons : 

(NON-GRANTED 
PURELY TEMPORARY] 

1. The aforesaid job has arisen for as short period. Accordingly, your post and appointment is 

purely temporary in nature and for fixed perlod. Your appointment shall commencing from 
01/06/2024 and coase on 30/04/2026, unless extended by us in writing. but it may be 
torminated at any time oarlier without any noice and without assigning any reason; without 
payment in lieu of notice. Further, in case yQur services are not extended, your services will 
automatically come to an end on the said date, No notice will be required for temination of 

your sevices elther at the end of your original period of appointment or extended period of 
appointment. 

2. You shall be paid a consolidated salary CTC. of Rs. 16,500/-(Rs. Sixteen Thousand Five 
Hundred Only) per month. No other allowances or other benefits as admissible to other 
regular employees will be admissible to you. 

Your seryice wll be liable to be transferred from one place to another and/or from one 
Bection another sectlon/branch or one Institute/College/School to another Institutel 
Colleg/School run by the managoment in existence or which may come in to existence. 

4. Your service conditions in other respects will be governed by the Rules/Regulations of the 

Institute/College/School, as in force from time to time, where you will be posted. You will 
ablde by the sald Rules 



Your continuatlon in the service will be subject to yOur remaining physically and mentally fit 
and alert The Management shall have every nght to get you medically examined or 
re-examined at any time by the Registered Medical Practitioner, Eye Specialist or Civil 

Surgeon, Whose findings will be final and binding up on you. 
6. You will not, without prior written permission of the management, carry on business or enter 

for any part of your times, In any capacity the services of or be employed by any other Firm. 
Institute, Company or Person, 

.2, 

7. You shall submit the original as well as certified true copies of the documents, relevant 

testimonials, previous experience certificates, Aadhar Card, PAN Card, Birth Date 

Certificate etc. before joining your duties. 
In caso ths abovc torms and condiions are accõpiauie io you, pitase siynify your 

acceptance by signing a copy of this offer letter. 
On your acceptance of the above said terms and conditions, your place of posting 

shall be at M.S.G. Arts, Sclence & Commerce College, (Non Granted Unit) Malegaon 
camp, Dlst. Nashik you shall join your place of posting. as communicated to you after 
your acceptance, within seven (07) days, failirng which this appointment shall stand 
automatically cancelled. Please note. 

Copy to : 
The Principal, 
M.S.G. Arts, Science & Commerce College, 
Malegaon-camp, Dist. -Nashik 

I have read and understood the terms and conditions mentioned in this letter of 

appointment. I accept the same. I shall join my duties on or before 

Balaj/ MGVN 

[Dr. PRASHANT V. HÍRAY] 
GENERALSECRETARY 

MAHATMA GANDHI VIDYAMANDIR 
PANCHAVATI NASHIK-3 

Signature 

I6 12024. 

NameSy Say Ahiao 

Mob. No.751792 4177 

Date of Birth :13 1200) 
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30-May-2024  
  
Mr.Vaishnav Kadam  
Malegaon  
  
Dear Vaishnav,  
  
We are pleased to appoint you as a Junior Software Engineer in the Application 
Development function at Fiction2Fact Solutions Private Limited (hereinafter referred to 
as Fiction2Fact or company or organization) subject to the following terms and 
conditions:  
  
Commencement / Term:   
You are required to join our organization on or before 08-Jun-2024. Your place of work 
shall presently be at Goregaon East, Mumbai. You will be on probation for a period of 
three months or such extended period as may be decided by the Company based on your 
performance during the probation period. On satisfactory performance during 
probation, you will be confirmed in the services of the Company.  
  
Remuneration:   
Your remuneration would be set as follows:  
  
Component  Monthly ₹  Annual ₹  
Basic  27,500/-  330,000/-  
HRA   8,750/-  105,000/-  
Special Allowance   6,950/-    83,400  
Employer’s Contribution to 
PF  

1,800/-  21,600/-  

CTC   45,000/-    540,000/-  
  
TDS& Professional Tax shall be deducted on your remuneration as per the prevailing 
rules. Your remuneration shall be revised upwards depending on your performance after 
3 months of your on-boarding.  
  
Leaves:   
You will be eligible for leave, as per Company rules, subject to approval from the 
competent authority. You may get a copy of the leave policy from the HR/Accounts 
function. You shall be working six days a week, except for first and third Saturdays of 
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the month. Annual holiday calendar shall be published at the start of the financial year 
and shall be made available to you.  
  
Job Profile:   
Your job description is as under:  
  
- Ensuring development on ASP.Net, C#, SQL Server T-SQL, Oracle PL-SQL  with quality 

and within timelines prescribed by your Team lead  
  
- Acquiring domain knowledge  
  
- Acquiring functional knowledge of each of the products  
  
- Solve allocated support issues within the SLA mentioned  
  
- Learning new technical skills  
  
You shall be required to visit client offices for requirement analysis, support, 
maintenance & other allied activities. The organization reserves its right to change this 
at its discretion.  
  
You will be expected to work with diligence, integrity and a high standard of initiative, 
efficiency and economy. You will conform to such duties, directions and instructions 
assigned or communicated by the company and your superiors.   
  
Your increments and future prospects in the company shall entirely depend on your 
efficiency, hard work, regularity in attendance, sincerity, good conduct, Company’s 
performance and such other relevant factors as adjudged by the organization.  
  
Professional Ethics and Confidentiality:   
While you are in the services of the organization, you are not permitted to carry on any 
other business or profession or be employed by or engaged with any other firm, company 
or person. You will devote your whole time and attention to your office work to promote 
the interest of the company and will not divulge to any person / third party or utilize 
any of the organization’s confidential information or other related information (which 
you may possess by reason of your association with the organization) outside the 
organization.  
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You shall keep confidential all the information and material provided to you by the 
company or by its clients. Any attempt to leak the same shall lead to strict disciplinary 
action, depending on the severity of the offence.  
  
You shall not plug in any personal device (including laptops, tablets, mobile phones, USB 
drives, flash cards, SD Cards etc.) on the company’s network and hardware 
infrastructure. You shall not transfer any company data including source code, BRDs, 
user manuals, user requirements, process flow chart, architecture documents and others 
on your personal device including laptops, tablets, personal mailboxes, USB drives, SD 
Card, google drive, onedrive, dropbox etc. Any attempt to do the same shall lead to 
strict disciplinary action, including termination.  
  
Intellectual Property Rights:   
The Intellectual Property Rights of all the source code, BRDs, user manuals, product 
documentation, process flow chart, architecture documents and other such material of 
the Company shall be exclusive property of the Company; you shall not make any claim 
on them. Even if source code, BRDs, user manuals, product documentation, process flow 
chart, architecture documents and other such material is created / designed by you 
during your course of employment, the Intellectual Property Rights attached to them 
shall exclusively vest with the Company.   
  
Notice Period/Exit Formalities:   
During the probation period, organization can terminate the services on an immediate 
basis without any reason at the organization’s discretion. In case you resign during the 
probation period,you do so by giving one month’s notice. After confirmation, either 
party can terminatethe services by giving three months’ notice or gross salary in lieu 
thereof at theorganization’s discretion.  
  
You will be liable to submit all the company’s assets, data etc., provided during your 
tenure in the company for carrying official duties, at the time of separation from the 
company.   
  
Reference Check & Background Verification:   
Your appointment will be subject to satisfactory reference checks & no negative findings 
detected during background verification. Please furnish the names of two references, 
who have supervised you in professional capacity at some stage in your academic / 
professional career.  
  
Termination of Employment:   
Your services with the organization are liable to be terminated in the event of:  a) 
Any breach of the conditions mentioned in this letter on your part;   
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b) Any incorrect information furnished by you;   
c) Suppression of any material information by you; and   
d) Violation of Company’s Code of Conduct.   
  
Change in the Personal Details:  
You shall intimate the Company about any change of your residential address (permanent 
and / or current), qualification and other personal details within five days from the date 
of change of such details. Your residential address records with the company will be 
treated as official address and will be used for all official communications with you. In 
case of non intimation of change in your residential address to the company, any 
correspondence to your last known address will be treated as communication received 
by the employee.   
  
The terms and conditions of employment set out in this letter of appointment constitute 
service conditions to your employment in the organization in addition to code of conduct 
and other laid down guidelines and organization reserves the right to change the terms 
and conditions of your employment set out in this letter of appointment. Any future 
changes in the Company policies, rules, regulations and your employment terms will 
super cede the terms and conditions mentioned in this letter. The Courts in Mumbai will 
have exclusive jurisdiction with regards to any dispute.   
  
Kindly note that you are required to sign the copy of this letter as a token of your 
acceptance and return it to us immediately. In case we do not receive your 
acknowledgement copy within a period of 15 days from the date of joining, receipt of 
first salary by you will be conclusive proof of your acceptance of the terms and 
conditions mentioned herein.   
  
The list of documents to be submitted at the time of joining is given for your information.  
  
1) Photocopies of educational qualifications (10th std, onwards)  
2) Relieving letter from the last employer or Acceptance of Resignation  
3) Last salary slip / Proof of salary of the previous organization  
4) Declaration of medical fitness by the candidate  
5) Four Passport size photographs  
6) Proof of Date of Birth and Residence  
7) PAN Card copy  
  
We look forward to your contribution to the organization and hope that we will have a 
mutually fulfilling relationship.  
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Sincerely yours,   
  
For Fiction2Fact Solutions Private Limited  
  

  
  
Denil M. Shah  
Director  
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Date: ϴth Septeŵďeƌ ϮϬϮϰ 

To: Mƌ. Haƌish Kushǁah, PuŶe 

      
SuďjeĐt: IŶterŶship Ofer Leter   

Deaƌ Haƌish,    

 

CoŶgƌatulaioŶs!   
We aƌe pleased to ofeƌ Ǉou aŶ iŶteƌŶship posiioŶ at Viƌidiuŵ.AI.  
 

Youƌ iŶteƌŶship ǁill ĐoŵŵeŶĐe oŶ Ϯϯƌd Septeŵďeƌ ϮϬϮϰ aŶd ǁill ĐoŶiŶue foƌ a peƌiod of aďout ϯ ŵoŶths, 
eŶdiŶg oŶ Ϯϯƌd DeĐeŵďeƌ ϮϬϮϰ. This posiioŶ ofeƌs Ǉou aŶ oppoƌtuŶitǇ to gaiŶ ǀaluaďle eǆpeƌieŶĐe aŶd 
iŶsights iŶto ouƌ iŶdustƌǇ aŶd opeƌaioŶs. 
 

At Viƌidiuŵ.AI, ǁe’ƌe oŶ a ŵissioŶ to lesseŶ the ǁoƌld’s eǆposuƌe to haƌŵful ŵateƌials. We’ǀe ďuilt aŶ 
eŶteƌpƌise-gƌade AI plafoƌŵ to siŵplifǇ ŵiigaioŶ efoƌts.  Ouƌ AI desigŶ pƌiŶĐiples aƌe ƌooted iŶ 
ƌespoŶsiďle AI, adheƌiŶg to the laǁs of phǇsiĐs aŶd Ŷatuƌe, desigŶed to uŶǀeil iŶsights ďeǇoŶd huŵaŶ 
aŶalǇiĐal Đapaďiliies, to autoŵate ƌouiŶe tasks, ofeƌiŶg ease siŵilaƌ to ǁalkiŶg oŶ aŶ esĐalatoƌ aŶd 
iŶallǇ, iŵpƌoǀe ǁith use, ŵakiŶg suďseƋueŶt ĐhalleŶges easieƌ aŶd ŵoƌe Đost-efeĐiǀe. Ouƌ speĐialized AI 
plafoƌŵ is desigŶed foƌ ŵaŶufaĐtuƌeƌs, eŶhaŶĐiŶg eiĐieŶĐǇ, pƌoitaďilitǇ, aŶd sustaiŶaďilitǇ.  

Key Terŵs of you IŶterŶship 

  
Sr.  Terŵ  DesĐripioŶ  

ϭ.   PosiioŶ Sotǁaƌe EŶgiŶeeƌiŶg IŶteƌŶ 

Ϯ.   DuƌaioŶ Ϯϯrd Septeŵďer Ϯ0Ϯϰ to Ϯϯrd DeĐeŵďer Ϯ0Ϯϰ 

ϯ.   SipeŶd ₹ ϮϬ,ϬϬϬ Peƌ MoŶth 

ϰ.   Woƌk LoĐaioŶ  PuŶe  
ϲ.   WoƌkiŶg Houƌs  [ϵ] AM to [ϲ] PM fƌoŵ MoŶdaǇ to FƌidaǇ. SatuƌdaǇ aŶd 

SuŶdaǇ aƌe ǁeeklǇ of  
ϳ.   Leaǀes AŶǇ leaǀes ǁill ďe uŶpaid 

ϵ.   NoiĐe Peƌiod  Eitheƌ paƌtǇ ŵaǇ teƌŵiŶate this iŶteƌŶship agƌeeŵeŶt ǁith oƌ 
ǁithout Đause ďǇ pƌoǀidiŶg oŶe ǁeek's ǁƌiteŶ ŶoiĐe 

  

  



 

 

C. RespoŶsiďiliies 

You ǁill ďe eǆpeĐted to peƌfoƌŵ tasks aŶd pƌojeĐts as assigŶed ďǇ Ǉouƌ supeƌǀisoƌ, ǁhiĐh ǁill help 
Ǉou leaƌŶ aŶd deǀelop ƌeleǀaŶt skills iŶ Sotǁaƌe EŶgiŶeeƌiŶg, AƌiiĐial IŶtelligeŶĐe aŶd Sotǁaƌe 
DesigŶ aŶd TesiŶg. 

D. GeŶeral Terŵs aŶd CoŶdiioŶs  

ϭ. WorkiŶg Hours: You aƌe eǆpeĐted to ǁoƌk foƌ at least eight ;ϴͿ houƌs a daǇ, aŶd up to foƌtǇiǀe ;ϰϱͿ 
houƌs iŶ a ǁeek, fƌoŵ MoŶdaǇ thƌough FƌidaǇ, eǆĐludiŶg iŶteƌŵiteŶt ďƌeaks. Fuƌtheƌ, depeŶdiŶg oŶ 
pƌojeĐt / ǁoƌk ĐoŶiŶgeŶĐies, at aŶǇ giǀeŶ iŵe Ǉou ŵaǇ ďe ƌeƋuiƌed to ǁoƌk outside these stated 
houƌs, iŶĐludiŶg ǁeekeŶds.  

  
Ϯ. CoŶideŶiality: The ĐoŶteŶts of this Ofeƌ Leteƌ aƌe stƌiĐtlǇ ĐoŶideŶial. IƌƌespeĐiǀe of ǁhetheƌ oƌ 

Ŷot Ǉou aĐĐept this ofeƌ, Ǉou aƌe eǆpeĐted to ŵaiŶtaiŶ aďsolute ĐoŶideŶialitǇ of the ĐoŶteŶt of this 
ofeƌ as ǁell as aŶǇ iŶfoƌŵaioŶ ǁhiĐh ǁas disĐlosed to Ǉou duƌiŶg aŶǇ of ouƌ disĐussioŶs. AŶǇ ǀiolaioŶ 
iŶ this ƌespeĐt ǁill ďe ĐoŶstƌued as a seƌious ďƌeaĐh aŶd Ǉou ŵaǇ ďe suďjeĐted to appƌopƌiate legal 
aĐioŶ ďǇ the CoŵpaŶǇ.   

 

ϯ. NoŶ-DisĐlosure: Fuƌtheƌŵoƌe, ďǇ sigŶiŶg this Ofeƌ Leteƌ Ǉou ĐoŶiƌŵ that Ǉou ǁill Ŷot ďƌiŶg to 
Viƌidiuŵ aŶǇ iŶfoƌŵaioŶ ĐoŶsideƌed ĐoŶideŶial aŶd/oƌ tƌade seĐƌet iŶfoƌŵaioŶ of aŶotheƌ eŶitǇ, 
iŶĐludiŶg aŶǇ pƌioƌ eŵploǇeƌ, aŶd that Ǉou ǁill Ŷot use aŶǇ suĐh ĐoŶideŶial aŶd/oƌ tƌade seĐƌet 
iŶfoƌŵaioŶ of aŶotheƌ eŶitǇ foƌ puƌposes of Ǉouƌ eŵploǇŵeŶt ǁith Viƌidiuŵ. DuƌiŶg Ǉouƌ iŶteƌŶship, 
suďjeĐt to appliĐaďle loĐal laǁs, Viƌidiuŵ ŵaǇ take iŵŵediate disĐipliŶaƌǇ aĐioŶ ;up to aŶd iŶĐludiŶg 
teƌŵiŶaioŶ ǁithout ŶoiĐe oƌ sepaƌaioŶ paǇͿ, if Ǉou aƌe fouŶd to haǀe ǀiolated the laǁ oƌ Viƌidiuŵ 
poliĐies, iŶĐludiŶg those ƌelated to the use of ĐoŶideŶial iŶfoƌŵaioŶ oƌ tƌade seĐƌets as Ŷoted heƌeiŶ.   

  
Please ƌetuƌŶ a sigŶed ĐopǇ of this Ofeƌ Leteƌ as a tokeŶ of Ǉouƌ aĐĐeptaŶĐe ǁithiŶ Fiǀe daǇs, failiŶg 
ǁhiĐh the CoŵpaŶǇ ƌeseƌǀes to ƌeǀoke the ofeƌ ǁithout aŶǇ ĐoŶseƋueŶĐes. BǇ aĐĐepiŶg this ofeƌ, Ǉou 
aƌe ƌepƌeseŶiŶg to the CoŵpaŶǇ that theƌe is Ŷo otheƌ ĐoŶtƌaĐt oƌ aƌƌaŶgeŵeŶt ǁhiĐh pƌohiďits Ǉou fƌoŵ 
aĐĐepiŶg eŵploǇŵeŶt ǁith the CoŵpaŶǇ.   
  
We aƌe ĐoŶideŶt that this iŶteƌŶship ǁill ďe ŵutuallǇ ďeŶeiĐial aŶd aŶ eŶƌiĐhiŶg eǆpeƌieŶĐe foƌ Ǉou. 
 

Foƌ Viƌidiuŵ       
  
Naŵe  : ShƌiƌaŶg Bapat  

DesigŶaioŶ  : MaŶagiŶg DiƌeĐtoƌ     

SigŶatuƌe   :  

  

 

  



 

 

AĐĐeptaŶĐe  

I haǀe ƌead aŶd uŶdeƌstood aŶd heƌeďǇ aĐĐept all teƌŵs aŶd ĐoŶdiioŶs ŵeŶioŶed iŶ this Ofeƌ Leteƌ.  It 
aĐĐuƌatelǇ ƌeleĐts ŵǇ uŶdeƌstaŶdiŶg of the teƌŵs aŶd ĐoŶdiioŶs of ŵǇ iŶteƌŶship ǁith the CoŵpaŶǇ.  I 
ǁill suďŵit a sigŶed ĐopǇ of the aĐĐeptaŶĐe aŶd keep the oƌigiŶal doĐuŵeŶt foƌ ŵǇ ƌeĐoƌds.   

I heƌeďǇ uŶdeƌstaŶd aŶd ĐoŶseŶt to CoŵpaŶǇ, ǁithout aŶǇ ƌeseƌǀaioŶs, to ;iͿ ĐolleĐt aŶǇ of ŵǇ peƌsoŶal 
data oƌ otheƌ data fƌoŵ ŵǇ last eŵploǇeƌ oƌ thƌough aŶǇ iŶteƌŶal oƌ eǆteƌŶal ageŶĐies appoiŶted foƌ this 
puƌpose, ;iiͿ use oƌ pƌoĐess suĐh data iŶ ĐoŶŶeĐioŶ ǁith ŵǇ eŵploǇŵeŶt ǁith the CoŵpaŶǇ oƌ aŶǇ 
ŵateƌs aƌisiŶg fƌoŵ suĐh eŵploǇŵeŶt; aŶd ;iiiͿ shaƌe suĐh data ǁith aŶǇ outside ageŶĐies oƌ thiƌd paƌies 
iŶĐludiŶg CoŵpaŶǇ’s ĐlieŶt foƌ ǀeƌiiĐaioŶ aŶd ǀalidaioŶ of this iŶfoƌŵaioŶ, pƌoĐessiŶg iŶ ƌelaioŶ to 
eŵploǇŵeŶt oƌ ŵateƌs aƌisiŶg fƌoŵ suĐh eŵploǇŵeŶt, oƌ iŶ ĐoŵpliaŶĐe ǁith the CoŵpaŶǇ’s ĐoŶtƌaĐtual 
oƌ statutoƌǇ oďligaioŶs.  
   

EŵploǇee Naŵe  :   
     
Date        :      
  
SigŶatuƌe       :        
 

 

 

 

 

 

Harish Kushwah

8th September 2024



 

                 Registered office: 61 Clayhall Avenue, Barkingside, London IG5 0PW  

                                                    www.mobihivelabs.com  

 

 

To,  

 

 

Miss Amruta                                                                                             Date: 4th Dec 2023 

 

Subject: Offer letter for Customer Support 

Dear Amruta,  

 

• Salary: 

 

• Probationary Period: 3 Months 

• Notice Period Clause: If the employee desire to leave the company, he/she needs to 

serve the notice period of 1 Months.  

• Code of conduct: Employee is requested to follow companies code of conduct. Failure 

to do so would result in termination of employment.  No moonlighting is allowed. 

• Monthly review: you are expected to attend your monthly review calls in order to 

access your quarterly bonus.  

• Monthly workshop: You would be required to visit Pune once a month for workshop 

with your team and CTO. Expense for the same would be paid on actuals. 

• Working hours: Mon to Saturday – 11 am till 20:30 PM IST with one hour of lunch / 

dinner break.  

 

 

 

Gross annual salary of Rs 300,000/- Fixed salary of Three Lakh will be paid
into your account.

We are very pleased to issue this offer letter for offering you position of Test Engineer
for Mobihive Labs Limited. You will be responsible for Quality Assurance of our product
Credithive. Your reporting will to our Testing Head Mr Dilip Dhapse.

http://www.mobihivelabs.com/


 

                 Registered office: 61 Clayhall Avenue, Barkingside, London IG5 0PW  

                                                    www.mobihivelabs.com  

 

 

We congratulate you on your appointment and wish you a long career with us. We assure you 

have a great journey and get our full support for your professional growth and development. 

 

 

Best regards  

 

(Mr. Chetan Dogra)  

Director 

 

I hereby accept this offer letter for the above said role.  

Candidate acceptance confirmation:  

Date:  

 

 

http://www.mobihivelabs.com/


RhythmFlows 
Solutions Pvt. Ltd. 

25, Pragati Complex, 17/18, 
Kothrud ind. Estate. Kothrud, 
Pune, Maharashtra 411038 

Offer Letter 

Phone: +91 705 777 8221 

E-mail: 

Name of the Recipient 
DIVYANI SHEWALE 

rahul@rhythmflows.com 

Address 
Opp. Shri Ram Temple, Tehare, 
Malegaon, Nashik - 423105 

With reference to your application and the subsequent interview with us, we are pleased to inform you 
that you been selected as Trainee Software Developer with our organization, based at our Pune office. As 
a part of your onboarding, you will undergo a 2 months on-job training on software development over live 
projects using Angular, Python and PostgreSQL. Post the successful completion of training, you will 
continue as full-time developer with compensation benefits as per company standards. The key 
components of your offer are as detailed below. 

Joining Date: You are expected to join us by 1st Jan, 2024. 

Rahul Deokar - Director 

Title: The title that you would be using both internally and externally would be Team Member -
Development. 

RhythmFlows 

Please sign and return the copy of this letter as a token of your acceptance. 

1st Jan 2024 

Your appointment is subject to you being medically fit and the receipt of satisfactory references and 
background checks. In this regard you are requested to furnish the necessary declarations and details as 
per existing Company Policy. 

For RhythmFlows Solutions Pvt. Ltd. 















 

Rajeshǁari Marathe  17/07/2023  
Ghar No.ϯϭϬ, Kusuŵďa road,  
Near Aŵďika MaŶdir, DǇaŶe,  
MalegaoŶ, Nashik,  
Maharashtra-ϰϮϯϮϬϯ  

Dear Rajeshǁari,  

SIMPLIY FINTECH SOLUTIONS is eǆĐited to ďriŶg Ǉou oŶ ďoard as Sotǁare EŶgiŶeer.  

We're just a feǁ forŵaliies aǁaǇ froŵ geiŶg doǁŶ to ǁork. Please take the iŵe to reǀieǁ our 
ofer. It iŶĐludes iŵportaŶt details aďout Ǉour ĐoŵpeŶsaioŶ, ďeŶeits aŶd the terŵs aŶd ĐoŶdiioŶs 
of Ǉour aŶiĐipated eŵploǇŵeŶt ǁith SIMPLIY FINTECH SOLUTIONS.  

SIMPLIY FINTECH SOLUTIONS is oferiŶg a fulliŵe posiioŶ for Ǉou as Sotǁare EŶgiŶeer, reporiŶg 
to iŵŵediate ŵaŶager stariŶg oŶ ϮϬ/Ϭ7/ϮϬϮϯ at B-Ϯϭϰ, B-WING, UDYOG BHAVAN, ANAND 
NAGAR, AMBERNATH ϰϮϭϱϬϭ.   
  
IŶ this posiioŶ, SIMPLIY FINTECH SOLUTIONS is oferiŶg to start Ǉou at a paǇ rate of Rs. ϰ.ϱ LPA. You 
ǁill ďe paid oŶ ŵoŶthlǇ ďasis iŶ ǁork period. As aŶ eŵploǇee of SIMPLIY FINTECH SOLUTIONS Ǉour 
eŶitleŵeŶts shall ďe aǀailaďle as per the aŶŶeǆure ďeloǁ.  
Please iŶdiĐate Ǉour agreeŵeŶt ǁith these terŵs aŶd aĐĐept this ofer ǁithiŶ 7 daǇs.   

SiŶĐerelǇ,   

AshǁiŶi GuŶjal 
Authorised SigŶatorǇ.  

  

B H A V A N ,   
ϰϮϭϱϬϭ   

  



  

 

  
  

ACCEPTANCE  
I hereďǇ ĐoŶirŵ ŵǇ aĐĐeptaŶĐe of Ǉour eŵploǇŵeŶt ofer aŶd I aŵ delighted to joiŶ SIMPLIY 
FINTECH SOLUTIONS.  

                                                                                                                                    Naŵe & SigŶ  

                                                                                                                  Marathe Rajeshǁari DŶǇaŶeshǁar  

                                                                                                                  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SIMPLIY FINTECH SOLUTIONS PRIVATE LIMITED B-Ϯϭϰ, B-WING, UDYOG BHAVAN, ANAND NAGAR, 
AMBERNATH ϰϮϭϱϬϭ  







 

 
 

ADA Digital Analytics Private Limited (CIN: U74999KA2017PTC102947) 

(formerly known as dhiOmics Analytics Solutions Private Limited) 

2nd Floor, No. 430, 1st and 27th Main Rd, 1st Sector, HSR Layout, Bengaluru, Karnataka 560102, India 

www.ada-asia.com 

Private and Confidential  

Letter Form of Contract of Employment 

Date: June 4th, 2024 

Name: Rutuja Deore 

Address: At-Post- Mehune, Tal - Malegaon, Nashik, Maharashtra - 423212 

Dear Rutuja Deore,  

We are pleased to offer you the position of “Data Scientist” at “ADA Digital Analytics Private Limited” 
(“Company”), a subsidiary of Axiata Digital & Analytics Sdn Bhd (“ADA”) which is also a part of the ADA group of 
companies (“ADA Group”).  

Your duties and responsibilities are as set out in Annexure-A hereto and shall always be subject to other duties 
and responsibilities as may be reasonably assigned to you from time to time by your line manager.  

This Letter is in the form of a Contract of Employment (“Contract”) and sets out the terms and conditions upon 
which the Company is prepared to employ you. Your execution of this Contract constitutes your acceptance of 
entering employment with the Company on the following terms and conditions:  

1. General 
 

1.1 This section contains broad terms and conditions of service governing your employment which are subject 
to change from time to time. You shall also be governed at all times by the policies, procedures, regulations 
and rules of the Company in effect from time to time whether such policies are specified in the Contract or 
elsewhere.  
 

1.2 Please note that the Company may modify, change or add to such policies, procedures, regulations or rules. 
You will be updated on the policies and changes from the Company’s HR function, as applicable. 

 
2. Starting Date, Salary, Training & Compensation  
 
2.1 Your starting date of joining will be on June 4th, 2024, unless mutually agreed otherwise by the parties. 

 
2.2 You shall first undergo an “Explorer Program (EP)” training for 6 months starting from the date of joining.  
 
2.3 During the first 3 months of the training period, you will be paid (a) a salary of INR 23000/- per month from 

the date of joining; and (b) all statutory dues payable to you, including provident fund contributions of INR 
1800/- per month, as required under the Employees’ Provident Funds and Miscellaneous Provisions Act, 
1952. 

 
  

http://www.ada-asia.com/


 

 
 

ADA Digital Analytics Private Limited (CIN: U74999KA2017PTC102947) 

(formerly known as dhiOmics Analytics Solutions Private Limited) 

2nd Floor, No. 430, 1st and 27th Main Rd, 1st Sector, HSR Layout, Bengaluru, Karnataka 560102, India 

www.ada-asia.com 

2.4 Your salary from the 4th month onwards (i.e. after the completion of the first 3 months of your training period) 
will be as follows:  

 

Component Annual (INR) Monthly (INR)  

Basic Salary (including Dearness Allowance) 252000 21000 

House Rent Allowance (HRA) 98400 8200 

Employers Contribution to PF 21600 1800 

Flexible Benefit Plan (FBP) 0 0 

Total Fixed Salary  372000 31000 

Medical Insurance (indicative)* 8000  

Gratuity** 13000  

Statutory Bonus 27000  

Cost to Company  420000 31000 

 
Note:  
*: Medical Insurance is an employee benefit provided by the Company and covers the Company’s employee, 
their spouse and a maximum of their two children, and shall be based on the prevailing insurance coverage 
limits of the Company and shall be subject to the terms of the relevant insurance policy (as amended from 
time to time). 
 
**: Gratuity payments will be based on your prevailing statutory entitlements under the Payment of Gratuity 
Act, 1972 and the Company’s prevailing policies. 

 
2.5 There will be appropriate deductions of government taxes and provident fund contributions made from your 

salary, as applicable. 
 
2.6 You may be considered for payment of a discretionary performance bonus, at such intervals as the 

Company may determine in its absolute discretion. The details of the bonus scheme will be communicated 
to you on the commencement of your employment, and the Company reserves the right to change or amend 
the scheme at its sole discretion. If you should resign or otherwise cease employment with the Company 
for any reason whatsoever, whether during or at the end of the year, or be serving your notice period on or 
after the date the bonus is declared or to be paid, you will not be paid any Performance Bonus (or any part 
thereof). If the Company chooses to make a bonus payment to you in respect of a particular financial year 
of the Company, it shall not be obliged to make subsequent bonus payments in respect of subsequent 
financial years. For the avoidance of doubt, any bonus payment shall not be considered towards social 
security contributions, such as provident fund benefit and gratuity benefit, as applicable.  

 
2.7 If you are eligible for a statutory bonus under the Payment of Bonus Act, 1965, the Discretionary 

Performance Bonus, if paid to you, is to be treated as an annual bonus linked to production or productivity, 
in lieu of bonus based on profits. The statutory bonus shall be calculated in the manner provided under the 
Payment of Bonus Act, 1965. Notwithstanding anything to the contrary contained in this Contract, you (if 

http://www.ada-asia.com/
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eligible under the Payment of Bonus Act, 1965) shall be entitled to the minimum statutory bonus payable, 
if the Payment of Bonus Act, 1965 is applicable to the Company. 

2.8 For the avoidance of doubt, your salary will be subject to pro-rating should you join us later than your start 
date, or terminate your employment earlier. 

 
3. Minimum service period  
 
3.1 In consideration of the time and expenses spent by the Company in grooming you for your role and providing 

you with specialised training for and exposure to specialised technology and processes, you agree to be 
employed for a minimum service period of [2 years and 9 months] which shall be computed from your date 
of joining. In the event that you do not fulfill the minimum service period and where your employment is 
terminated for whatsoever reason, you shall be liable to pay the Company INR 200,000/- (Rupees Two 
lakhs only). 

 
4. Nature of Employment & Working Hours 

 
4.1 This offer is made on the clear understanding that your employment is on a full-time basis and that you will 

not undertake any other part-time/full-time work, without the consent of the Company. However, the 
Company’s approval shall not be required where the position is with an organisation whose activities are 
purely social in nature, so long as such activities do not interfere with your ability to fulfill your duties and 
responsibilities under this Contract and are not inconsistent with your obligations to the Company or are 
competitive with the business or goes against the ethos and identity of the Company. You are liable to 
immediate termination without notice or payment in lieu of notice on non-compliance of this clause. 
 

4.2 Your working hours will be as per the applicable policies of the Company. However, the Company reserves 
the right to require you to work different or longer hours and/ or at weekends or other public holidays, if 
necessary for the proper performance of your duties, subject to and in accordance with applicable laws. 

 
5. Place of Work 

  
5.1 Your initial posting shall be in Bengaluru, Karnataka, India. However, depending upon exigencies of 

business, your services may be transferred or seconded by the Company in any capacity as the Company 
may desire from time to time, whether on a permanent or temporary basis, from: 
 
(a) One location to another; or  
(b) One project to another; or 
(c) The Company to a branch office, subsidiary, affiliate of the Company.  
 

5.2 Such transfers will not create for you any right to ask for revision in your salary or other terms and conditions 
of your services. Consequent to such transfers, you shall be governed by the terms and conditions of service 
applicable to your category of employees in the new place.  
 

5.3 You may also be required by the Company, to travel outstation or overseas from to time, to provide your 
services. 

 
  

http://www.ada-asia.com/
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6. Leave Benefits 
 

6.1 You shall be entitled to annual paid leave of 18 days per calendar year (the Company’s calendar year is 
from 1 January to 31 December), such entitlement to be apportioned on a pro-rated basis for any part of a 
whole year served by you, based on your date of joining. Such leave shall be taken at a time or times 
convenient to, and as may be approved by, the Company.  
 

6.2 You shall be entitled up to: (i) 12 working days’ paid sick/casual leave during each year of service, and (ii) 
additional working days’ paid sick/casual leave during each year of service in the event hospitalisation is 
required, provided that such leave and amount of days is certified by a doctor approved by the Company.  

 
6.3 If you need to take sick leave, you shall immediately notify the Company by telephone/ email, and you shall 

deliver to the Company a medical certificate from a doctor approved by the Company or from a government 
hospital or clinic, or a medical specialist to whom you were referred by a doctor approved by the Company, 
certifying your physical condition. 

 
6.4 You shall be entitled to paid paternity or maternity leave (as the case may be), childcare leave, if you so 

qualify, in accordance with the provisions of Indian law and/or the applicable leave policy of the Company. 
 

6.5 The leave benefits you are entitled to are further regulated and explained in the respective policies 
issued/amended by the Company and/or ADA from time to time. 
 

7. Confidentiality  
 
7.1 As a consequence of your employment, you will have access to confidential information, whether marked 

‘confidential’ or not pertaining to the Company or the ADA Group and its operations. You must always, while 
being employed by Company, and upon termination of the employment, maintain the highest degree of 
secrecy and shall not, directly or indirectly, use for yourself or use for, or disclose to, any person or entity 
any records, data and documents and such other information and details relating to the business of the 
Company and customers which may be known to you or confided in you by any means in the course of 
your employment with the Company, other than for the benefit of Company in the course of performing your 
duties under the Contract. You shall use your best efforts to prevent the unauthorised publication or misuse 
of any confidential information of the Company and / or ADA Group during the period of your employment 
with the Company. You also acknowledge that use of the confidential information of the Company and / or 
ADA Group contrary to the provisions of your Contract constitute, among other things, criminal breach of 
trust in terms of the provisions of the Indian Penal Code, 1860. The Company and/or ADA Group shall, at 
all times, have the right to take all such actions as are deemed necessary to protect, preserve and/ or secure 
its confidential information, including requiring employees to return and / or destroy the Company’s 
confidential information that is in the employee’s possession. 
 

7.2 The terms of this clause shall continue to operate and apply after the termination of this Contract without 
limit in time, but do not apply to (i) any use or disclosure authorised by the Company; (ii) any use or 
disclosure authorised or required by law provided that, immediately upon receiving any such order or 
request for disclosure, you shall inform the Company that a request for disclosure from a judicial, legislative 
or regulatory authority has been received and that the disclosure is legally required in your opinion, and 
provide the Company, where practicable, a reasonable opportunity to interpose an objection to such 
disclosure, take action to assure confidential handling of the confidential information, or take such other 

http://www.ada-asia.com/
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action as it deems appropriate to protect the confidential information; or (iii) any information that is or comes 
into the public domain other than through your unauthorised disclosure.  

 
8. Termination of Employment  
 
8.1 Your employment may be terminated by either you or the Company by either party providing ninety (90) 

days prior written notice after the minimum service period is over, to the other party. During the minimum 
service period, you shall give one hundred and eighty (180) days prior written notice from the day of 
resignation. The provision of such notice by you is mandatory; in all instances of termination of employment 
by you. If the employment is being terminated by you (i.e., if you resign from the services of the Company, 
the resignation shall not be effective unless specifically accepted by the Company and the Company has a 
right to reject/not accept such resignation on such grounds as the Company deems fit. Unless such 
resignation is accepted by the Company, you will remain an employee of the Company. The Company 
reserves the right to terminate your employment prior to the end of the notice period and pay in lieu of such 
notice, gross salary, at its sole discretion.  

 
8.2 The Company reserves the right to place you on garden leave or terminate your employment summarily 

without notice or payment in lieu of notice if it has reasonable grounds to believe that you are guilty of 
misconduct, misrepresentation of any facts relating to business to the Company during the course of 
employment or negligence as per Company policy or guidelines or have committed any breach of this 
Contract and Company policy or guidelines.  
 

8.3 Upon your termination, or as and when requested by the Company, you will be required to return all 
equipment and/or assets issued to you by the Company, in good working order on or before your last 
physical working date, failing which, the Company reserves the right to deduct the necessary amounts to 
replace and/or make good such equipment and/or assets, from any amounts payable by us to you. 
 

9. Non-Solicitation  
 
9.1 You shall not, during the course of your employment with the Company and for a period of two (2) years 

after the date of termination of your employment, whatsoever be the reason for the termination, directly or 
indirectly, hire, solicit, or encourage to leave the Company’s employment, any employee, consultant, or 
consultant of the Company or hire any such employee, consultant or consultants of the Company who has 
left the Company's employment or contractual engagement within one year of such employment or 
engagement. You shall not solicit or entice or join as an employee or work on contract with the customers 
of the Company, for a period of two (2) years from the date of separation from the Company. 

  
10. Personal Information  
 
10.1 By accepting this offer, you consent to the processing of all or any of your personal data (including sensitive 

personal data and information) (collectively “Data”) which includes collecting, recording, holding, organising, 
storing, modifying, using, manipulating such Data in conjunction with other data and disclosing such Data 
(in written or electronic form) provided to or obtained by the Company or ADA Group at the time of your 
joining or during the course of your employment with the Company, for any purposes related to or in 
connection with your employment. This foregoing consent includes disclosure of such Data: 
 

http://www.ada-asia.com/
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(a) to any company within ADA Group, any agent or third party nominated by ADA (within and outside 
Malaysia and India); 

(b) in order to comply with any legal obligation of the Company or ADA Group as part of any legal 
process; 

(c) to any statutory body, governmental or regulatory authority in exercising any functions conferred on 
them by or under any law. 

 
10.2 You are required to notify the Company within seven (7) working days of any changes to your Data including 

surname, address, telephone number, marital status, names and dates of birth of your children and 
emergency contact details. Should you wish to make any changes to any existing Data, you may do so by 
getting on the HR Information System and filing the relevant request for change notification form. The 
Company or ADA will not be liable for any action, claims or penalties due to inaccurate or incomplete 
information provided by you. Your Data will be processed by the Company in accordance with applicable 
law and policies of the Company available on the Company designated portal/ website. 

 
11. Intellectual Property 
 
11.1 During the course of your employment: 

 
(a) You may invent, discover, develop, prepare or create works which are capable of being protected as 

Intellectual Property Rights, whether directly or indirectly during the course of your employment with 
the Company and/or the ADA Group, and agree and acknowledge that you owe a duty to the 
Company and/or ADA Group to further the Company’s and/or ADA Group’s interests. 

 
(b) You acknowledge that it is your responsibility to further the interests of the Company, therefore, you 

shall forthwith disclose to the Company all Intellectual Property Rights created, developed invented, 
or discovered by you, (whether alone or with any other Person or Persons) at any time whether before 
or after the date of your Contract, but during the course of your employment with the Company, 
whether capable of being patented or registered or not, and all such materials and information shall 
belong to and be the absolute property of the Company and in perpetuity. You hereby waive all your 
rights, including moral rights, on any copyright work originated, conceived, written or made by you 
(either alone or with others) in connection with the Business, during your employment with the 
Company and agree not to claim that any treatment, exploitation or use of the said works infringe 
such rights (including but not limited to right to be indemnified and right to object to derogatory 
treatment).  

 
(c) The parties shall not be required to execute a separate deed of assignment or any other agreement 

of such nature for assigning the Intellectual Property Rights to the Company. You hereby, without 
further consideration, perpetually transfer, assign, and convey all right, title and interest to such 
Intellectual Property Rights (including, but not limited to, any moral rights) worldwide that you may 
have or be entitled to under any law or equity whatsoever to the Company. The Company’s rights 
herein associated with any such assignment shall not lapse for any reason whatsoever. 

 
(d) All rights, title and interest in any Intellectual Property Rights created, developed or prepared by you 

during your employment with the Company or arising out of or in connection with your employment, 
shall be deemed to be ‘work for hire’ and/ or inventions developed in the course of employment with 
the Company within the meaning of the copyright laws of all jurisdictions, including and without 
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limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions 
for all purposes. 

 
(e) At the request and expense of the Company (during his employment with the Company or after 

termination), you shall give and supply all such information data, drawings and assistance as may be 
required to enable the Company to exploit the intellectual property to the best advantage and shall 
execute all documents and do all things which may be necessary or desirable for obtaining patent or 
other protection for the Intellectual Property in such parts of the world as may be specified by the 
Company and for vesting the same in the Company or as the Company may direct. 

 
(f) You irrevocably appoint the Company to be the attorney in your name and on your behalf to sign, 

execute or do any such instrument or thing and generally to use your name for the purpose of giving 
to the Company (or nominee of the Company) the full benefit of the provisions of this clause and in 
favour of any third party a certificate in writing signed by (the Company or any director or the secretary 
of the Company) that any instrument or act falls within the authority conferred by this clause shall be 
conclusive evidence that such is the case. 

 
(g) Rights and obligations under this clause shall continue in force after termination of the employment 

in respect of intellectual property made during your employment and shall be binding upon your 
representatives. 

 
(h) For the purposes of this paragraph, “Intellectual Property Rights” shall mean intellectual properties 

owned by, used by, permitted to be used by or licensed by or to the Company and/or ADA Group 
and includes, any one or more of the following and all rights throughout the world in or arising out of 
(i) all Indian or international and foreign patents and applications therefore and all reissues, divisions, 
renewals, extensions, provisional, continuations and continuations-in-part thereof (ii) all inventions 
(whether patentable or not), invention disclosures, improvements, trade secrets, proprietary 
information, know how, technology, technical data and customer lists, and all documentation relating 
to any of the foregoing; (iii) all copyrights, copyrights registrations and applications therefore, and all 
other rights corresponding thereto throughout the world; (iv) all Internet domain names, universal 
resource locators; (v) all software (vi) all industrial property and industrial designs and any 
registrations and applications therefor throughout the world; (vii) all trade names, logos, common law 
trademarks and service marks, trademark and service mark registrations and applications therefor 
throughout the world; (viii) all databases and data collections and all rights therein throughout the 
world; and all moral rights of authors and inventors, however denominated, throughout the world. 

 
12. Conflict of Interest 
 
12.1 You must not, at any time during the tenure of your employment, engage in or venture into any kind of 

activities (business or non-business) that may be in conflict with ADA Group’s interests or provide any form 
of assistance to, present or work, directly or indirectly, for ADA Group’s competitors, suppliers, vendors, 
business partners, contractors or consultants. You are not permitted to use the Company’s funds or 
resources or exploit the Company’s or ADA Group’s confidential information for your own personal 
advantage. Breach of this condition shall lead to immediate termination of your employment by the 
Company without any notice or compensation in lieu thereof. 
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12.2 You are required to notify us immediately if any of your family members (i.e. your spouse, parents, children, 
brothers, sisters and spouse of child, brother or sister) provide any kind of products or services to the 
Company or the ADA Group or is a competitor, vendor, business partner, contractor or consultant of the 
Company and you must abstain from participating in or making decisions on any deal involving your family 
members. 

 
12.3 You will need to get the Company’s prior written approval before assuming any opportunities for financial, 

political or personal gains that may be in conflict with ADA Group’s interests. The details on “Conflict of 
Interest” are governed under ADA’s Code of Conduct (“Code”). You are required to read and adhere to the 
Code. 
 

13. Non-disparagement 
 
13.1 You shall not (directly or indirectly) make any negative or disparaging statement or take any action which 

could adversely affect or be reasonably expected to adversely affect the reputation of the Company and its 
affiliates, their shareholders, directors, officers, employees and representatives, pertaining to your 
employment with the Company or the terms of your employment. Further, you shall not (directly or indirectly) 
make any statements (written or verbal, electronically including on social media, anonymously or otherwise) 
or cause or encourage others to make any statements (written or verbal, electronically, including on social 
media, anonymously or otherwise), which would defame, discredit, disparage or in any way criticse the 
Company and its affiliates, their shareholders, directors, officers, employees and representatives. You 
acknowledge that this prohibition extends to statements (written or verbal), made to anyone or through any 
medium, including but not limited to the media (including social media websites, Facebook, Twitter, LinkedIn 
etc.), current or potential investors, industry analysts, competitors, strategic partners, vendors, suppliers, 
licensors, employees, clients and third parties. 
 

13.2 Notwithstanding the above, this obligation will not extend to any statements or disclosures required to be 
made by you under legal or regulatory requirements, during the course of any investigations, inquiries, 
proceedings, actions by regulators or governmental/ judicial/ quasi-judicial authorities, and you are not 
prohibited from reporting any violation to the regulators/governmental authorities. 

 
13.3 The terms of this clause shall continue to operate and apply after the termination of your employment without 

limit in time. 
 

 
14. Company Regulations 
 
14.1 During your employment with the Company, you shall observe and comply with all of the rules, regulations, 

policies and directives of the Company/ ADA Group as may from time to time be made or given. The 
Company shall have the right to alter and amend the rules, regulations, policies and directives of the 
Company as well as any of the terms of your employment, including under this Contract, as it deems fit, 
and such alteration or amendment shall become fully effective and a binding term of your employment upon 
notification to you. 
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15. Miscellaneous 
 

15.1 This Contract shall be governed by and construed in accordance with the laws of India and the parties agree 
to submit to the exclusive jurisdiction of Indian courts. 
 

15.2 If any provision of this Contract is held to be invalid, illegal, or unenforceable for any reason, such invalidity, 
illegality, or unenforceability shall not affect the remaining provisions of this Contract, and this Contract shall 
be construed as if the invalid, illegal, or unenforceable provision had never been included. 
 

15.3 This Contract and all of your rights and obligations hereunder are personal to you and may not be 
transferred or assigned by you at any time. 

 
15.4 You agree that even after the cessation of your employment with the Company, you shall provide all 

reasonable assistance and cooperation to the Company, its counsel, or authorised representatives in any 
matter related to the Company's business or any legal proceedings in which the Company is or may become 
involved. Such cooperation shall include, but not be limited to, the provision of information, documents, and 
testimony as reasonably necessary.  

 
15.5 Notices and all other communications contemplated by this Contract shall be in writing and shall be deemed 

to have been duly given when emailed to you, personally delivered or when mailed by registered or certified 
mail, return receipt requested and postage prepaid. In your case, notices shall be emailed to you at your 
personal email listed in our Company system or addressed to you at the home address that you most 
recently communicated to the Company in writing. In the case of the Company, mailed notices shall be 
addressed to its corporate headquarters, and all notices shall be directed to the attention of the Head of 
Human Resources. 
  

15.6 In the event that you are found to be in breach of your obligations under this Contract, including but not 
limited to instances of absconding or engaging in other forms of employment without the Company's prior 
consent, the Company shall have the authority to notify your new employer, if applicable, or any relevant 
third party, about the existence and terms of this Contract. You acknowledge that the Company's right to 
notify the new employer or third party is an additional remedy and does not preclude the Company from 
pursuing other legal remedies available under this Contract or at law. 
 

15.7 You hereby authorise the Company to deduct and set off from your salary or any other sums due to you, 
any amounts owed by you to the Company, including, but not limited to, overpayments, loans, advances, 
or any other indebtedness incurred during the course of your employment, to the extent permitted by 
applicable law. 
 

16. Documents  
 
16.1 Please note that your employment is subject to a successful security verification to confirm your 

background, identity and eligibility for employment in India. You shall submit all the documents listed in 
Annexure-B for the Company’s verification within three (3) business days of your joining date. 
 

16.2 If you fail to produce the required documentation on request, or if the Company receives any negative 
results from the background check / verification (as determined by the Company in its sole discretion), or if 
the aforementioned conditions are not met, then, notwithstanding anything to the contrary, any offer of 
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employment by the Company may be withdrawn and if already accepted, the Company may terminate your 
employment with immediate effect without notice or any payment in lieu of notice.  

 
By affixing your signature hereto, you confirm that you have: 
  
(a) read and understood the contents of this entire “Contract” along with the annexures;  
(b) had an opportunity to review the same with professional counsel before acceptance; and  
(c) voluntarily accepted all the terms and conditions contained herein.  
 
The contents of this Contract are confidential and you shall not disclose the terms of this Contract to any third 
party in any manner whatsoever.  
  
We look forward to a mutually beneficial and rewarding long term association with you.  
 
 
Cordially yours,  
  

 

Priscilla Nathan  

Head of Human Resources 

  

Acceptance  

  

I, ______________________________, agree to accept the employment on the terms and conditions mentioned 

in this Letter Form of Contract of Employment.  

  

Signature:            Date:  
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Annexure-A 

Job Description – Duties & Responsibilities 

a) Collaborate with cross-functional teams to identify and define business problems that can be solved using data 

analysis and modeling techniques.  

b) Collect, clean, and preprocess large and complex datasets from various sources to ensure data quality and 

integrity.  

c) Apply statistical analysis, machine learning, and data mining techniques to extract meaningful insights and 

patterns from data.  

d) Develop and implement predictive models, algorithms, and statistical methodologies to solve business 

problems and improve decision-making.  

e) Build and deploy machine learning models and algorithms at scale, ensuring efficiency and accuracy.  

f) Communicate findings and insights to technical and non-technical stakeholders through data visualizations, 

reports, and presentations.  

g) Collaborate with software engineers and IT teams to integrate models and algorithms into production systems.  

h) Continuously monitor and evaluate model performance, identify areas of improvement, and implement. 

necessary adjustments.  

i) Stay up to date with the latest advancements in data science, machine learning, and artificial intelligence to 

drive innovation within the organization.  

j) Mentor and provide guidance to junior data scientists and analysts. 

And 

Such other duties and responsibilities as may be reasonably assigned to you from time to time by your line 

manager.  
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Annexure ‘B’   

Documents required at the time of joining 

 

We request you to submit scanned copies of the following documents:  

(a) All educational certificates including mark sheets in full;  

(b) Relieving letter and service certificates (if employed previously); 

(c) ID proof / Address Proof: Passport & /Driver’s license / Election ID Card / UID; 

(d) Particulars of blood group and any medical allergies; 

(e) Proof of last drawn salary (Pay Slips) if employed earlier; and 

(f) recent passport sized photographs. 

 

The Company reserves the right to request for any additional documents to be submitted along with the above or 
at any time during the term of employment.  
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                                                 (Through Regd. Post with AD) 

 

Hkkjr ljdkj] x`g ea=ky; 

Govt of India, Ministry of Home Affairs 

dk;kZy; iqfyl mi egkfujh{kd] xzqi dsUnz] dsfjiqcy]  
OFFICE OF THE DIGP, GROUP CENTRE, CRPF 

fgaxuk jksM] ukxiqj ¼egkjk"Vª½&440019 
HINGNA ROAD, NAGPUR (MAHARASHTRA)-440019 

Phone No. 07104-297724/7588392303 
E-mail ID-diggcnagpur@gmail.com 

 

No. R.II-3/2023-EC-VI                           Dated, the  28  Aug.’ 2023 
 

To,   
  

Roll No. 7208005867 
Suryawanshi Govind Valmik 
S/o Shri Suryawanshi Valmik Karbhari 
At-Kankrale, Post-Karanjgavhan 
Taluka-Malegaon, Distt-Nashik 
Maharashtra-423105 
Email-govindvsuryavanshi@gmail.com 
M/No. 8600259038 

 

 
 
Subject :- OFFER OF APPOINTMENT FOR THE POST OF SUB-INSPECTOR 

(GENERAL DUTY) IN CENTRAL RESERVE POLICE FORCE. 
 
    As a result of successfully qualifying SI/CPOs Examination-2022 
conducted by Staff Selection Commission (SSC) and completion of the recruitment 
process at various stages, you have been allotted for enlistment in CRPF. Accordingly 
you are provisionally selected for appointment in CRPF as Sub-Inspector (General 
Duty). The post is purely temporary but likely to be continued in future. 

 
02.  The Pay Scale of Sub-Inspector (General Duty) as per 7th CPC lies in the 
Pay Matrix Level-6 (Rs. 35400-112400/-) and classified as Group “B’ (Non-Gazetted), 
Non-Ministerial post.  In addition to this, you are entitled to Dearness Allowance and 
other allowances as admissible to the Central Govt. employees from time to time and 
Ration Money/other allowances & benefits as admissible to the CRPF personnel. 

 
03.  The other terms and conditions of appointment are as under:- 
 

(a) The post is combatised and purely temporary but likely to be continued. 
On appointment to the said post, you will be on probation for a period of 
two years. On successful completion of the period of probation, you will 
be considered for confirmation. Your services are liable to be terminated 
at any time by the appointing authority without assigning any reasons, 
on one month’s notice during the initial period of 02 years in accordance 
with the Central Civil Services (Temporary Service) Rules 1965. 
 

(b) The appointment carries with the liability to serve anywhere in India or 
outside the country, if required. 
 

Contd. P/2 
 



 
 



 
 



 
 

 
  



 
 

 



 

Miss Mansi Ahire 

 



 

 

Miss Arshiya Ab. Kareeı 

 



 

IıraĲ Nazir Taıboli 



 

SaĲa AĲsari 



 

Miss. Nita Ghule 

 



 



 

Miss. AĲkita  Pawar 

 

 

 

 

 







 


